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CAREER OBJECTIVE 
BEING A MASS MEDIA ASPIRANT, WORKING IN A CHALLENGING ENVIRONMENT IN THE  GIVEN FIELD THAT ENCOURAGES CONTINUOUS LEARNING AND EXPOSURE TO NEW IDEAS  FOR ENRICHING CAREER. 
EDUCATIONAL QUALIFICATION 
S.S.C MAHARASHTRA BOARD [YEAR: 2013-2014]. 
H.S.C MAHARASHTRA BOARD [ YEAR: 2015-2016]. 
GRADUATION IN BACHELOR OF MASS MEDIA [YEAR: 2016-2019]

Experience

Accresent Groups
US IT Recruiter                                                                           		Jul 22 – Present

Roles & Responsibilities:

· Performed part of full life cycle (Sourcing, Screening, calling, interview scheduling, part of on-boarding - Document collection). 
· Performed recruiting for Direct Hire positions for 3 IT Consulting clients
· Having experience into Contract Staffing as well – W2/C2C
· Performed W2 Recruiting for US Citizens and Green Card Holders only, but well versed with other visa status
· Well versed with W2, C2C and 1099 tax terms
· Portals used – Dice, Monster, LinkedIn, CareerBuilder.
· Positions worked on so far : Java developer, Angular developer, Python Developer, QA Engineer, Testing roles,DevOps roles, Salesforce developer &amp; admin roles, PostgreSQL DBA, Linux Admin, Mobile App Developer, Site Reliability Engineer, ETL Developer &amp; Testing, QA Audit, NLP Engineer, Big Data Developer, Sitecore Developer, MERN Stack/ Full Stack Developer , Oracle Content Management, .Net Developer, Unica Campaign Developer, React Developer, Finance roles.
· Worked in Non-IT and Engineering requirements along with clinical and Pharmaceutical, Banking, Advertisement and so on.
HEADSNMIND CONSULTANTS Pvt Ltd, IN HR DEPARTMENT  11TH FEB 2020 TO 2022
AS RECRUITER  ASSOCIATE/ TEAM LEADER 				
 Responsibilities:
· Develop boolean searches, talent mapping, networking, leveraging referrals, using tools such as LinkedIn and social media platforms, and hosting and attending events
· Managed Requirements for BANKING & IT Sector.
· Involved in end-to-end complete life cycle of the recruitment process such as candidate sourcing, qualifying skills, interviewing candidates, fixing interview-scheduling and closing.
· Sourcing through various job boards, Social Networking Sites, through references as per the requirement specifications
· The value in building a pipeline for future opportunities.
· Identify pools of talent for unique, competitive or difficult to fill roles.
· Leverage data & analytics to advise business on diverse sourcing strategies and ensure pipelines are inclusive of diverse representation.
· Shortlisting the candidates through various modes like telephonic screening, technical screening, finally checking the interest level of the candidate towards the firm, and as per the requirement specifications.
· Understanding Salary fitment and taking care of salary negotiations
· Follow-up with selected candidates to confirm their DOJ and keep the respective departments/ Clients informed of the same
· Excellent written and verbal communication skills?
· High energy levels, drive and resilience.
· Good computer knowledge proficient at using the Internet and demonstrable technical aptitude / inclination.
SKILLS 
• COMMUNICATION SKILLS 
• TEAM WORK 
• TIME MANAGEMENT 
• GOOD TYPING SPEED 
• QUICK LEARNER  
PERSONAL INFORMATION 
• DATE OF BIRTH : 10/01/2000
 • GENDER : FEMALE 
 • NATIONALITY : INDIAN 
• LANGUAGE KNOWN : ENGLISH, HINDI, MARATHI 
• EMAIL ID : dongrenilam000@gmail.com 
• Contact : 9168780451 / 8830392102

DECLARATION 
 THANK YOU FOR PURSUING MY PERSONAL INFORMATION. I HEREBY DECLARE THAT THE ABOVE MENTIONED INFORMATION IS TRUE TO THE BEST OF MY KNOWLEDGE. 
PLACE : MUMBAI. 
DATE : 
 
