
Q1. What is the difference between Brainstorming and JAD Sessions?

Answer:

Brainstorming: Brainstorming is a group problem-solving method that involves the spontaneous contribution of creative ideas and solutions. This technique requires intensive, freewheeling discussion in which every member of the group is encouraged to think aloud and suggest as many ideas as possible based on their diverse knowledge.

JAD Session: Joint Development Application (JAD) is a very common technique in the business analysis world. It brings system developers and users together in a productive and creative environment through a structured approach that involves discussion groups with the goal to obtain requirements and specifications.

	Features
	Brainstorming
	JAD Sessions

	Goal
	The goal of brainstorming is to generate a wide range of ideas or solutions quickly, without judgment or evaluation during the session. It’s often used in creative or early-stage problem-solving scenarios to explore possibilities.
	The primary purpose of JAD sessions is to gather detailed requirements and design specifications for a project, typically in the context of system or software development. It aims to ensure that all stakeholders' perspectives are considered and documented.

	Structure
	Brainstorming is usually informal, unstructured, and less organized. Participants freely suggest ideas, often without any order, and the facilitator ensures no criticism of ideas during the session.
	JAD sessions are more formal, structured, and focused. They involve a defined agenda and a facilitator who keeps the session on track, focusing on gathering requirements and resolving issues related to a project.

	Participants
	Participants can be from various backgrounds and are usually from a diverse set of roles. There's no specific requirement for participants to have a deep understanding of the problem, as the aim is to generate ideas from different perspectives.
	Participants are typically stakeholders involved in the development of a system, including business users, subject matter experts, IT staff, and project managers. They have a clear role in contributing to the requirements or solutions based on their expertise.

	Facilitation
	The facilitator’s role is to encourage creativity and ensure that no idea is dismissed immediately. They often help create an environment where participants feel comfortable sharing ideas.
	The facilitator in JAD sessions plays a more structured role, guiding the group through specific phases of requirements gathering, discussing needs, and resolving conflicts or misunderstandings to achieve a clear set of specifications.

	Output
	The output of a brainstorming session is typically a large pool of ideas, often with no immediate judgment or prioritization. These ideas can be evaluated later for their feasibility or relevance.
	The output is a detailed, organized set of requirements, design specifications, or solutions. These documents are usually the foundation for the next steps in a project, like development or testing.

	Timeframe
	Brainstorming sessions are usually short-term and focus on the immediate generation of ideas, typically lasting from 30 minutes to an hour.
	JAD sessions can be longer (several hours to days) and may involve multiple sessions to reach a consensus and gather all necessary requirements.



Q 2. Why Document Analysis is one of the compulsory technique we use in a Project? Justify.

Answer: 

Document Analysis is considered one of the important and compulsory techniques in project management, especially in the early stages of a project, because it plays a critical role in gathering essential information and providing a foundation for the project’s success.

Documentation of the system could provide lot of information about process/project or product, which may include details, user manuals, software vendor manuals, email exchange and MOM. It would be easy to transfer a lot of information to a new system requirements documents. We have documentation about the current system which could provide some of the input for the new system requirements. 

Document Analysis is essential in project management because it serves as a foundational technique that mitigates risks, clarifies requirements, informs decisions, ensures alignment with organizational objectives, and ultimately contributes to project success. By thoroughly analyzing documents, project teams can create a clear and accurate roadmap for their projects, avoiding costly mistakes and improving overall efficiency.

Q3. In Which Context, we will use Reverse Engineering? 

Answer:

Reverse Engineering is a technique used to analyze and understand software systems, often when the source code or design documentation is unavailable, outdated, or insufficient. It involves deconstructing an existing software system to extract knowledge about its components, functionality, and behavior. 

Reverse engineering is used in a wide range of scenarios, from maintaining legacy systems and debugging software to ensuring security, improving performance, and integrating third-party systems. It allows developers to extract valuable knowledge from software applications when source code is not available, enabling them to innovate, improve, and troubleshoot more effectively. Whether for security analysis, code optimization, or creating compatible systems, reverse engineering is an essential tool in modern software development.

Q4. What is the difference between Brainstorming and Focus Groups?

Answer:

Brainstorming is primarily a creative, idea-generation activity that encourages free thinking and the rapid production of ideas.

Focus Groups are more about gathering detailed feedback and insights from a selected group of participants to understand their attitudes, behaviors, and opinions on a specific topic or product.

Both Brainstorming and Focus Groups are collaborative techniques used to generate ideas and insights, but they differ in terms of purpose, structure, and process. Below are the key differences between the two:

	Feature
	Brainstorming
	Focus Groups

	Purpose
	Idea generation without judgment or filtering
	Gathering insights, opinions, and feedback

	Structure
	Informal, unstructured
	Structured, guided by a facilitator

	Participants
	Diverse roles, often with different perspectives
	Targeted group with common characteristics

	Facilitation
	Minimal, encourages creativity
	Facilitator guides the discussion and probes

	Output
	Large pool of ideas to be evaluated later
	Qualitative insights and opinions

	Evaluation
	Deferred to a later stage
	Evaluated and analysed during or immediately after

	Focus of Discussion
	Problem-solving, idea generation
	Understanding attitudes, opinions, and behaviour

	Duration
	Typically short (30 minutes to 1 hour)
	Longer (1 to 2 hours)











Q5. Observation Technique – Explain both Active and Passive approaches.

Answer: 

In software development, business analysts (BAs) use the Observation Technique to gather insights about how users interact with software or perform their tasks, especially in the context of requirements gathering, process analysis, and system design. This technique helps business analysts understand user needs, system limitations, and potential improvements.

In software development, the Active and Passive approaches to observation are both used depending on the goals of the project, the level of user interaction required, and the desired outcomes. Here is how a business analyst in the context of software development applies each approach:

1. Active Observation:
In the Active Approach, the business analyst becomes directly involved in the observed processes, either by participating in the activities or by interacting with the users in real-time. This approach allows for hands-on experience and a deeper understanding of user behavior, workflows, and challenges.

2. Passive Observation:
In the Passive Approach, the business analyst observes user interactions without intervening or participating in the activities. The goal is to capture users' natural behaviors and workflows without influencing their actions.

Q6. How do you conduct the Requirements Workshop?

Answer:

Workshop is very useful elicitation techniques. This is a structured meeting attended by multiple stakeholders. The business analyst may work with a group of stakeholders to develop a model or develop a prototype. At the end of that workshop, the business analyst may have a deliverable or a work product, as opposed to meeting notes capturing an understanding. Therefore, it is a bit more structured and a bit more outcome oriented.

Below are the steps to conduct an effective Workshop. 

(i) Planning
Start by defining the purpose of the meeting and understand the scope. To ensure the right people are invited. 

(ii) Opening
At the start of the requirements workshop, clearly articulate the purpose, vision, and agenda.  

(iii) Execution
During the execution phase, BA will facilitate the workshop and keep attendees focused on the purpose and vision.  

(iv) Closing
The closing phase is at the end of the workshop and allows you to discuss what was accomplished, what remains to be done, and what the next steps are.

(v) Follow Up
The follow up portion of the workshop may occur a day or two afterwards and includes tasks such as distributing action items, notes, or pictures or scheduling additional meetings.

Q7. In which context, Interview Technique can be conducted by a BA? How may approaches are there in conducting Interviews? (Structured – Unstructured) Explain them. Explain the difference between Open Ended Questions and Closed ended Questions.

Answer:

The interview is one of the main elicitation techniques used by business analysts. Sometimes, the business analyst may use the elicitation technique interview to elicit information from a person (or a group of people) in an informal or formal setting by asking questions and documenting the responses.	
Approaches:

(i) Structured Interviews: In structured interviews, the BA follows a pre-determined set of questions in a specific order. These questions are designed to gather consistent, comparable data across multiple stakeholders or participants. 

(ii) Unstructured Interviews:
Unstructured interviews are more informal and conversational. In these interviews, the BA has a general idea of the areas to explore but does not follow a fixed list of questions. The goal is to allow the conversation to flow naturally and explore deeper into topics based on the interviewee's responses.

· Open-Ended Questions
These questions allow for a more expansive, detailed response and are typically designed to gather qualitative data. 

· Closed-Ended Questions
These questions are designed to produce a limited set of responses, typically "yes/no" or selecting from predefined options. Lead to concise, quantitative answers, useful for quickly gathering data or making comparisons.

The choice of whether to use structured, unstructured, open-ended, or closed-ended questions depends on the objectives of the interview and the type of information the BA needs to collect.



Q8. Questionnaire Technique – Where we will use? Give one example.

The Questionnaire Technique is a widely-used method in business analysis for gathering data from a large group of stakeholders or users in a structured and cost-effective manner. This technique involves creating a set of predefined questions that can be distributed to multiple respondents, either in paper form, via email, or through an online survey tool.

Example Of Using a Questionnaire:

Scenario: A Business Analyst is tasked with gathering feedback for an existing Customer Relationship Management (CRM) system that is being used by a sales team in an organization. The company wants to assess how well the CRM is supporting sales processes and where improvements are needed.

The BA designs a questionnaire and sends it to all sales team members who use the CRM. The questions focus on different aspects of the CRM system, such as ease of use, functionality, user experience, and reporting capabilities.

Example Questionnaire for CRM System:

(i) How easy is it to navigate the CRM system?

( ) Very easy
( ) Easy
( ) Neutral
( ) Difficult
( ) Very difficult 

(ii) Which features do you use most frequently in the CRM system? (Check all that apply)

( ) Lead Management
( ) Contact Management
( ) Task Management
( ) Reporting
( ) Sales Forecasting

(iii) How would you rate the accuracy of the reports generated by the CRM?

( ) Very accurate
( ) Accurate
( ) Neutral
( ) Inaccurate
( ) Very inaccurate

(iv) Do you encounter any issues when entering customer data into the CRM?

( ) Yes
( ) No
If yes, please specify the issues:
What improvements would you suggest for the CRM system? (Open-ended question)

(v) How satisfied are you with the overall performance of the CRM system in helping you meet your sales targets?

( ) Very satisfied
( ) Satisfied
( ) Neutral
( ) Unsatisfied
( ) Very unsatisfied

Q9. How to Sort the Requirements – Where we will use? Give one example.

Answer:

Sorting requirements is a crucial task for a Business Analyst (BA) to prioritize and organize the different needs and expectations of stakeholders in a way that aligns with the project's goals, available resources, and constraints. 

When all the requirements are gathered, there are chances of redundancy in those requirements. So all the scattered requirements are put together and the repetition of requirements are removed is known as sorting requirements. 

The process of sorting requirements typically involves:

(i) Categorizing: Grouping requirements based on their type, functionality, or related business area (e.g., functional, non-functional, technical, user interface).

(ii) Prioritizing: Ranking the requirements based on their importance, urgency, and alignment with business objectives. Common methods of prioritization like MoSCoW model.

(iii) Assessing Dependencies: Identifying requirements that are dependent on others or that need to be implemented in a specific order.

(iv) Estimate Effort/Resources: Estimate the time and resources needed to implement each requirement.

Where to Use Requirement Sorting?

(i) Early-stage Project Planning
(ii) Scope Definition
(iii) Stakeholder Alignment
(iv) Release Planning

Example of Sorting Requirements:-

Sorting Requirements for development of E-Commerce Website:-

(i) Categorised requirement:-
· Functional requirement: Browse product, add product into shopping cart, multiple payment method, pages should display images, descriptions, and prices clearly.
· Non-Functional requirement: Application should be user friendly and responsive, page can load under 3 seconds, protect user data, secure transaction data, simple and intuitive navigation menu.

(ii) Prioritize the Requirements:-
· Must have: Browse product, add product into shopping cart, multiple payment options, page should load under 3 seconds, user friendly application, secure & protect transaction data.
· Should have: pages should display images, descriptions, and prices clearly, simple and intuitive navigation menu.
· Could have: User reviews and ratings for products, Product recommendations based on browsing history.
· Won’t have: Right now advanced search filters (e.g., search by brand, size, etc.) — could be added later.

 (iii) Accessing dependencies:- The product catalogue must be available before users can browse categories or add products to their cart.

(iv) Estimate Effort/Resources:- Building the shopping cart functionality could take 10 days.
Mobile responsiveness might take 8 days.






Q10. Prioritise the Requirements - Where we will use? Give one example.

Answer:

Prioritizing requirements is an essential activity in business analysis, particularly when resources (time, budget, team capacity) are limited or when there are too many requirements to implement in a single release. Prioritization ensures that the most critical requirements are tackled first, aligning with business goals, stakeholder needs, and project constraints.

Where to Use Prioritization of Requirements?

(i) During Project Planning
(ii) In Agile Development
(iii) In Scope Definition
(iv) When Managing Stakeholder Expectations

Example of Prioritizing Requirements:-

Scenario: A Business Analyst is working on the development of a new e-commerce website for an online retail company. The company has several business requirements, but the project team has limited time and resources. The BA needs to prioritize these requirements to ensure that the most important features are built first.

Example Requirements:
· Registration & Login
· Product Search Functionality
· Shopping Cart and Checkout Process
· Payment Gateway Integration
· User Reviews and Ratings
· Mobile Responsiveness
· Order Tracking
· Advanced Filtering of Products

Prioritization Using MoSCoW Method:

· Must Have (Critical, must be included in the project)
Registration & Login, Shopping Cart and Checkout Process, Payment Gateway Integration.

· Should Have (Important but not critical for the first release)
Product Search Functionality, Mobile Responsiveness



· Could Have (Nice to have, but not essential in the short term)
User Reviews and Ratings, Order Tracking

· Won’t Have (Not needed in the current scope)
Advanced Filtering of Products

Q11. Weekly status reporting – How we will drive? 

Answer:

In software development, weekly status reporting refers to a regular update on the progress, challenges, and next steps related to ongoing projects, tasks, or sprints. It provides visibility into the development process for team members, stakeholders, and leadership. These reports track key metrics such as task completion, issues faced, and progress towards sprint or release goals. They help in ensuring alignment between all team members and assist in identifying potential risks early on.

Key Components:
i. Progress on Tasks and Features
ii. Sprint or Milestone Status
iii. Challenges and Roadblocks
iv. Metrics and KPIs
v. Actionable Items and Next Steps
vi. Stakeholder Updates/Feedback

How We Will Drive Weekly Status Reporting:
To drive an effective weekly status report in a software development environment, here’s how we can approach it:

1. In Agile Frameworks:-

If working in an Agile environment, align the weekly report with your Sprint cycle. After each sprint or iteration, include the following:

2. In Traditional Waterfall Frameworks:-

If working in a Traditional Waterfall environment, align weekly report with development stages of software like requirement gathering, requirement analysis, design, development, testing, deployment, maintenance.




Here is the sample of Weekly Status Report of software development 


[image: https://www.slideteam.net/media/catalog/product/cache/1280x720/i/t/it_team_software_development_project_weekly_status_report_slide01.jpg]



Q12. Meeting Minutes Document – prepare one Sample.

Answer:

Meeting Minutes Document is a written record of the discussions, decisions, and actions taken during a meeting. It provides a summary of what was discussed and helps keep all stakeholders aligned on the next steps and responsibilities. For software development teams, meeting minutes typically include updates on progress, blockers, tasks to be completed, and any technical or team-related issues that need addressing.

Here is a sample Meeting Minutes Document for a software development meeting:













	Minutes Of Meeting

	Meeting Date & Time
	 
	Meeting Location
	 

	Meeting Organizer
	 
	Project Manager
	 

	Minutes drafted date
	 
	Meeting Title
	 

	Project Name
	 
	Project ID
	 

	 
	 
	 
	 

	Attendees:
	 
	Absentees:
	 

	 
	 
	 
	 

	Agenda

	

	

	

	Summary of the discussion

	



	

	

	Meeting Conclusion

	

	

	Minutes Prepared By:

	Minutes Prepared date:

	(Take sign off of respective stakeholders)




Q13. Change Tracker – Document - prepare one Sample

Answer:

A Change Tracker Document is a tool used to track changes made during the development lifecycle. It serves as a detailed record of any modifications, updates, fixes, or changes in the software, including features, code, or any other aspect of the project. 

This document helps maintain transparency, traceability, and accountability, especially when working in teams. It can be used to track both planned changes (like feature requests or enhancements) and unplanned changes (such as bug fixes or emergency updates).

Sample Change Tracker Document:

Project Name: Development of E-Commerce Application 
Project Manager Name: Mr. Thomas
Change Tracker Document Version: 1.0
Date: 19th February, 2025

	Change Request ID
	Description of Change
	Impact
	Priority
	Owner
	Status
	Requested Date
	Completion Date

	CR-001
	Fix issue with user login feature where authentication fails
	Login functionality is broken for some users.
	High
	Mr. X
	Completed
	February 15, 2025
	February 18, 2025

	CR-002
	Fix bug causing errors in checkout process
	Critical bug affecting users during the checkout.
	High
	Mr. Y
	Completed
	February 16, 2025
	February 17, 2025



Q14. Difference between Traditional Development Model and Agile Development Models.

Answer:

The Traditional Development Model and Agile Development Model represent two different approaches to software development, each with its own methodology, processes, and philosophy. Below are the differences between these two models:

	Aspect
	Traditional Development Model
	Agile Development Model

	Approach
	Linear, sequential
	Iterative, incremental

	Flexibility
	Rigid, hard to accommodate changes
	Highly flexible, encourages changes

	Stakeholder Involvement
	Limited to initial and final stages
	Continuous involvement throughout the project

	Documentation
	Heavy documentation required
	Minimal documentation, focusing on working software

	Delivery Time
	Long delivery cycle, final product at the end
	Frequent releases, working software delivered regularly

	Risk Management
	Risks identified upfront, addressed later
	Continuous risk management and adaptation throughout the project

	Team Structure
	Specialized, with distinct roles for each phase
	Cross-functional, collaborative team working together

	Focus
	Meeting initial requirements, scope, and timeline
	Delivering value to the customer, continuous improvement



Q15. Explain Brainstorming Technique – Where to use?

Answer:

Brainstorming is a popular technique used to generate a wide variety of ideas or solutions to a problem or challenge. It encourages creative thinking and collaboration, with the goal of coming up with innovative ideas in a free-flowing environment.

Brainstorming can be used in below conditions:

(i) Requirement Gathering
(ii) Design and Architecture
(iii) Problem Solving
(iv) Feature Prioritization
(v) Innovation and New Features

16. What reports Accounts Departments will generate?

Answer:

(i) Loan Disbursement Report:- 
This report provides details about all the loans that have been disbursed to employees.

	Employee ID
	Employee Name
	Loan Amount Disbursed
	Disbursement Date
	Loan Type
	Loan Approval Status (Approved/Rejected)
	Terms and Conditions agreed upon

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	







(ii) Loan Repayment Schedule Report
This report outlines the repayment schedule for each employee who has taken a loan. 

	Employee ID
	Employee Name
	Loan Amt.
	Repayment start date
	Instalment Amt.
	Total No. Of Instalment
	Payment Due Dates for Each Instalment

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	



(iii) Outstanding Loan Balance Report
This report tracks the remaining balance on loans after each payment. 

	Employee ID
	Employee Name
	Original Loan Amt.
	Amt. Paid
	Current Outstanding Loan Balance
	Remaining Number of Instalments
	Payment Status (Paid/Overdue)

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	



(iv) Loan Rejection Report
This report lists all loans that have been rejected by the HR or Accounts Department, including reasons for rejection. 

	Employee ID
	Employee Name
	Loan Amount Requested
	Reason for Rejection 
	Date of Rejection

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	



(v) Salary Deduction Report
   This report tracks the deductions made from employees' salaries for loan repayments. 
	
	Employee ID
	Employee Name
	Loan Amount
	Amount Deducted from Salary
	Deduction Period 
	Total Amount Deducted
	Status of Deduction (Successful/Failed)

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	



These reports will help the Accounts Department monitor and manage loan approvals, disbursements, repayments, and rejections efficiently.

Q17. What is the structure of the message/mail communicated from the HR department to the employee in case the Loan is rejected?

Answer:

Dear Employee,

Thank you for submitting your loan application for a personal loan with TTS Company.

After careful review, we regret to inform you that your loan application has not been approved. The primary reason for the rejection is that you do not meet the required company tenure for loan eligibility.

We understand that this news may be disappointing. If you have any questions or would like more information regarding your application, please feel free to reach out to us. Additionally, you may consider reapplying once you meet the eligibility criteria in the future.

We encourage you to review the eligibility criteria and consider submitting a new application when the requirements are met.

Thank you for your understanding. If you need any further assistance or clarification, please do not hesitate to contact us.

Best regards,

HR Department
TTS Company

Q18. What is the structure of the message/mail communicated from the HR department to the employee in case the Loan is approved?

Answer:

Dear Employee,

Thank you for your loan application. We are pleased to inform you that your loan request for a Personal Loan has been approved.

Below are the details of your loan approval:

· Loan Amount: Rs.5,00,000/-
· Loan Type: Personal Loan
· Interest Rate: 10%
· Repayment Term: 24 months
· Monthly Installment: Rs.25,000/-

Please review the terms and conditions of your loan:

· The loan will be repaid through automatic deductions from your monthly salary.
· The first deduction will be made on [Date].
· The loan repayment period is set for 24 months.
· Any early repayment will incur a fee of 2% of the remaining balance.
· Attached to this email is the Repayment Schedule, which outlines the monthly deductions and loan tenure.

To proceed with the loan disbursement, we kindly ask you to confirm your acceptance of the loan offer, the terms and conditions, and the repayment schedule by replying to this email with your consent. If you have any questions or concerns, please feel free to reach out to us.

We are here to assist you throughout the loan process. Please do not hesitate to reach out if you need further clarification or assistance.

Best regards,
[Your Name]
HR Department
TTS Company

Q19. Design a sample report on the Loans applications Received by the accounts department.

To design a sample report on Loan Applications Received by the Accounts Department, we need to include key details that help the department track and manage the loan application process efficiently. Below is a structured sample report template that the Accounts Department can use to review loan applications.

	Application ID
	Employee Name
	Employee ID
	Department
	Loan Amount Requested
	Loan Type
	Status
	Approval/Rejection Date
	Reason for Rejection (if any)

	1
	Mr. Ganesh
	1001
	IT
	₹ 2,00,000
	Personal
	Approved
	15-02-2025
	N/A

	2
	Mr. Sunil
	1002
	HR
	₹ 1,00,000
	Emergency
	Rejected
	16-02-2025
	Insufficient tenure

	3
	Ms. Mudita
	1003
	Finance
	₹ 3,50,000
	Home Loan
	Pending
	N/A
	N/A

	4
	Mrs. Priyanka
	1004
	Marketing
	₹ 1,50,000
	Education
	Approved
	18-02-2025
	N/A

	5
	Ms. Rekha
	1005
	Pre Sales
	₹ 2,50,000
	Personal
	Rejected
	19-02-2025
	Low credit score

	6
	Mr. Vinod
	1006
	Admin.
	₹ 1,80,000
	Medical
	Pending
	N/A
	N/A




This report provides a snapshot of loan applications, including status updates, amounts requested, approval trends, and any pending actions. It ensures that the Accounts Department has a comprehensive overview of all ongoing loan requests and decisions made.

It also helps the Accounts Department track approvals, rejections, and pending reviews for better decision-making and streamlined loan processing.

Q20. Which reporting Tools we will use for generating reports?
Answer:
To generate reports for the Employees Loan Management System at TTS Company, a variety of reporting tools and technologies can be used depending on the scale, complexity, and integration requirements of the system. Below are some popular reporting tools that can be used.
1. Microsoft Power BI:-
Microsoft Power BI is a powerful business analytics tool from Microsoft. It allows users to create interactive visualizations, reports, and dashboards.
Uses:
· Generating dynamic and real-time reports for loan approvals, rejections, and repayment schedules.
· Tracking loan disbursement, outstanding balances, and deductions.
· Integrating with HR and Accounts data for unified reporting.
Advantages:
· Easy integration with Microsoft tools like Excel and SQL Server.
· User-friendly interface with drag-and-drop functionality.
· Advanced data visualization options.

2. Tableau:-
Tableau is a leading data visualization and business intelligence tool that allows organizations to create complex reports and visual dashboards.
Uses:
· Creating detailed reports for loan approval rates, repayment schedules, and outstanding balances.
· [bookmark: _GoBack]Data exploration and improvised report generation. Visualizing employee loan data trends over time.
Advantages:
· Highly customizable and powerful visualizations.
· Excellent support for large data sets.
· Seamless integration with various data sources (SQL databases, cloud storage, etc.).

By selecting the right tool, TTS Company can ensure smooth, automated, and insightful reporting for their Employees Loan Management System.
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